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We are a limited company
Professional responsibility
Be an expert in you
You are your sales team
If you don’t look after yourself, who’s going to do it for you?
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Plus, many more concepts to make the whole process more
successful and, hopefully, a little more enjoyable and bearable—
because it’s tough.
Also included in this book are examples of David’s own experiences
in business development. Whenever his training business had a
downturn in business opportunities, he has always found ways to find
and attract more work to get his own Future Proofing journey back
on track. You can now do the same.
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Introduction

Introduction
Finding opportunities for a new job when the economic environment
is on the down isn’t necessarily the place any of us want to be. It is
more than a bit tough.
This book, unfortunately, will not guarantee you an exciting new job
or career. However, what it will do is help to improve your chances
and give you a purpose to work towards. It could also help you
overcome certain feelings of vulnerability and, hopefully, give a boost
to your wellbeing and self-confidence.
You might have applied for many jobs without even getting a reply,
which can be incredibly frustrating. Unfortunately, you’d be in good
company, along with hundreds of other people all going for the same
job.
You need to get the following statement right, as it’s difficult to not
take the whole situation personally.
Hundreds of people are applying for the same job. You, I expect, are
more than capable of doing that job; you just did not get the
opportunity to do so.
Companies and recruitment companies cannot see everyone and
look at every CV—let alone reply to them all.
You are capable; you have the skills, and you are of value. You just
need to keep at it.
It is tough to not take it personally but that, naturally, is a lot easier
said than done.
So, now you’ve got this book, it’s time to bounce back.
To put it simply, if you don’t do it yourself, who’s going to do it for
you?
1
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It’s going to be tough, but try and enjoy the journey and learn from
the experiences that you’ll undertake. Then, hopefully, you’ll be able
to look back and say to yourself, ‘That was tough. I learnt a lot about
myself and, importantly, I did it and got back on track.’
So, let’s get started.
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It is Tough out there
But;
I have a plan
I am organised
Self-motivated
The ability to think differently
Working hard to make it happen
Focused on what I can control
This is an essential way of thinking

I have a plan
Reflect on what you need to achieve and how you are going to do it;
we will cover this in a lot more detail throughout the book. Your plan
will change, and you will come up with new ideas or talk to someone
and get a new perspective on what you want and need to do. But you
will need a plan.

I am organised
Create organisation and structure to your days and weeks. You need
to know when to work hard at your job search (and you will have to
work very hard) and when to switch off, relax, exercise and see
people.
Leave no stone unturned in your search for a job. This includes people
to talk to, companies to follow, research ideas, networking, creating
a great CV, learning to sell yourself and keeping your skills up to date.
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It’s a bit like in sport. The fitter you are, the better you will be. The
more organised you are, the more likely you are to succeed.
You will have bad days, but just tell those days to take a hike; do not
beat yourself up.

I am self-motivated
You need to be, and you need to know what motivates you and how
to make yourself tick. Do you work best in the morning, afternoons
or evenings? Do you like being on your own or surrounded by others.
If you can’t be enthusiastic about yourself, how do you expect anyone
else to be enthusiastic about you?

The ability to think differently
An essential skill. You know how you think, which is great—but how
do others see the same situation, listen and understand different
viewpoints? You might learn something that you’ve missed along the
way by talking to people of different generations, industries and
backgrounds to generate more ideas and alternative ways of
thinking.

Working hard to make it happen
Looking for a job is a full-time job; it is very tough going. The more
you put in to it, the more you’ll get out of it.
If you don’t look after yourself, who is going to do it for you? Yes,
people can help you by giving advice and offering support but, in a
nutshell, it’s down to you.
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Focus on what I can control
In the concept of Future Proofing, there is no ‘them’ or ‘they’. Don’t
hang around for someone else to do something or make something
happen for you because it will be a long wait.
You can control all of the above points. How hard you work, the effort
you put in, how many people you talk to, webinars you watch, books
you read and new learning you take on—that’s all up to you.
It is tough, we know that—but what can you do for you that provides
more opportunities to succeed?
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Concepts of Future Proofing Yourself
We are all like a commercial limited company; to our employer, we
sell our knowledge, skills, ideas, time, expertise and our wisdom—
plus, bundles of enthusiasm. In return, we get a salary and receive
other benefits.
We give up our personal time and sometimes put our general health
and wellbeing to the test by working long hours in pressurised
environments—trying to achieve corporate results.
But all good commercial companies are great at developing new
ideas, products and services for their customers. They employ people
with the right skills and attributes, develop succession planning and
invest in new technologies and skills. They diversify before the
market changes. These companies consistently think one step ahead
or (if they’re really good) two steps ahead of the game with strategic
thinking and excellent planning.
For us as individuals, do we do the same? Are we looking after
ourselves? Are our skills, experience, knowledge and thinking up-todate? Do we sit and analyse what our employers are going to want
from us in the future? Do we consider how the skills market is
changing and what is needed in the next 5 to 10 years?
Do we treat our employers as customers and consider what they
need from us (now and in the future) as their markets change? Are
we looking after ourselves properly so that we’re fit and strong
enough to still be of value to our employers in the future and, in
return, making ourselves employable for the rest of our careers?
If we don’t look after ourselves, who’s going to do it for us?
Two very key words are making yourself relevant and of value for the
rest of your working career. Naturally, you are reading this book
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because the working world has gone upside down and you need to
get back on track with new job opportunities; you need to show
future employers that you will be of great relevance and value to
their business—giving them a very good return on their investment.
Welcome to Future Proofing Yourself.
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